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On December 2, 2020, the Centers for Disease Control (CDC) published updated
guidance that relaxes its requirements for quarantine periods for people exposed to
COVID-19 through “close contacts.” Previously, people with close contacts—generally
defined as having been within 6 feet of someone who has COVID-19 for a total of 15
minutes or more in a 24-hour period—were required to quarantine for 14 days after the
last date of contact. The new guidelines offer options to reduce the recommended
quarantine period.

While the CDC continues to recommend that individuals with “close contact” with
someone who is COVID-19 positive quarantine for 14 days after the period of last
exposure, the CDC acknowledges the need to reduce the economic burden associated
with lengthy quarantines, which often result in unnecessary lost work time and otherwise
unnecessarily burden the public health system. Per the CDC, the new quarantine options
will reduce the burden on health care workers and increase community compliance. In
light of these concerns, the CDC has revised its guidance on quarantine responsibilities
by reducing the quarantine period. The CDC guidance now indicates individuals who have
been in close-contact scenarios, and who are without symptoms, may end their
quarantine after 10 days from last contact. This quarantine period can be reduced to 7
days if the individual obtains a negative COVID-19 test result. The CDC cautions that
individuals should still practice good hygiene and social distancing upon ending
quarantine, and to continue to watch for symptoms until 14 days after exposure. If
symptoms develop, individuals must immediately self-isolate and contact their local
public health authority.

CDC guidance is an ever-changing landscape. Employers are advised to continue
monitoring the latest health and safety information on both the local and national level.
In light of the CDC's acknowledgement of economic hardship on businesses brought on
by quarantine situations, employers are advised to:

® Review their COVID-19 policies and update to reflect the revised close contact
guidance;

e Update operating procedures and educate employees and supervisors on the
revised rules;

® Evaluate the economic and business impact of the changes versus the additional
safety precautions afforded with the extended quarantine period; and

e Consider the state and federal labor and employment law compliance obligations
and the liability associated with a failure in compliance.


https://www.vonbriesen.com/our-services/practice-areas/525/labor-and-employment

Employers wishing to update their COVID-19 policies are advised to consult with
experienced labor and employment counsel to ensure the maximization of legal
compliance and minimization of risk.
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